
TOWN OF NATICK
Meeting Notice

POSTED IN ACCORDANCE WITH THE PROVISIONS OF M.G.L. CHAPTER 30A, Sections 18-25 

Natick Finance Committee

Dlott Meeting Room/BoS Meeting Room, 2nd Flr
TownHall

May 8, 2017  6:30 PM 

Agenda
1. Public Concerns/ Comments

a. Duly Posted Meeting Agenda for May 8 (Posted by Town Clerk on Bulletin Board)

2. Meeting Minutes

3. Old Business

b. Special Town Meeting Article #3 - Amend Zoning By-Laws: Reasonable Regulation of
Uses Exempted from Permitting - Possible Reconsideration

4. New Business

c. Article 5 - Collective Bargaining

5. Adjourn

The Finance Committee will make every reasonable effort to update this agenda if additional information is provided
subsequent to the initial posting. The Finance Committee reserves the right to consider items on the agenda out of order.
Any times that may be listed on the agenda are estimates provided for informational purposes only. Agenda items may
occur earlier or later than the stated time.



ITEM TITLE: Duly Posted Meeting Agenda for May 8 (Posted by Town Clerk on Bulletin
Board)

ITEM SUMMARY:

ATTACHMENTS:
Description Upload Date Type
Meetign Agenda for May 8 5/4/2017 Exhibit



TOWN OF NATICK 

Meeting Notice 
POSTED IN ACCORDANCE WITH THE PROVISIONS OF M.G.L. CHAPTER 30A, §§ 18-25 

 Finance Committee  

PLACE OF MEETING  DAY, DATE AND TIME 

Dlott Meeting Room  Monday, May 8, 2017 

2nd Floor, Town Hall  6:30 P.M. to 10:00 P.M 

13 East Central Street   

Natick, Mass.  01760   

MEETING AGENDA 

1. Citizens Concerns 

2. Old Business 

a) Meeting Minutes –Discuss & Approve for: 3/9/17, 3/16/17, 3/21/7, 3/23/17, 3/30/17, 4/4/17 

 

3. Public Hearing: 2017 Spring Annual Town Meeting Warrant 

a) Article #5 – Collective Bargaining  

 

4. Public Hearing: 2017 Special Town Meeting #1 Warrant 

a) Article #3 - Amend Zoning By-Laws: Reasonable Regulation of Uses Exempted from 

Permitting – Possible reconsideration 

b)  

5. Adjourn 

Please note the committee may take the items on this agenda out of order.  

 

                                      Patrick Hayes, Chairman 

     _________________________________ 

SUBMITTED BY 

 

 

 



ITEM TITLE: Special Town Meeting Article #3 - Amend Zoning By-Laws: Reasonable
Regulation of Uses Exempted from Permitting - Possible
Reconsideration

ITEM SUMMARY:

ATTACHMENTS:
Description Upload Date Type
Article 3 - FinCom Questionnaire Response 5/4/2017 Exhibit
Article 3 Technical Changes PB v FinCom
Motions 5/4/2017 Exhibit

Article 3 Motion - Revised after PB Meeting on
May 2 5/4/2017 Exhibit

Article 3 Motion Revised_RedLined Version 5/4/2017 Exhibit



Warrant Article Questionnaire 

Citizen Petitions Articles 
 

The information provided here is considered a public record. Page: 4 

Rev. 02/6/2017 

 

 

Article # 3 (2017 Special Town Meeting #1) Date Form Completed: 4/27/2017 

Article Title: Amend Zoning By-Laws: Reasonable Regulation of Uses Exempted from 

Permitting 

Sponsor Name: Cathleen Collins Email: cmcfincom@gmail.com 

 

 

Question Question 

1 Provide the article motion exactly as it is intended to be voted on by the Finance Committee. 

Response   

Please see attached 

 

 

2 At a summary level and very clearly, what is proposed purpose and objective of this Warrant 

Article and the required Motion? 

Response This by-law is intended to provide for the reasonable regulation concerning the bulk and height 

of structures and determining yard size, lot area, setbacks, open space, parking, and building 

coverage requirements of land, structures, and uses otherwise exempted from local zoning 

requirements per MGL c.40A, section 3 (see attached for pertinent references). 

 

At the moment the Town has no by-law, and thus no way to review or impose reasonable 

regulations on, “Dover Use” projects. These include, but are not limited to: Churches, rectories, 

convents, parish houses, and other religious institutions (Use 47); Schools, public, religious, 

sectarian, or private (Use 48); Licensed nursery schools or other use for the day care of children, 

but not including day or summer private camps operated for profit (Use 49). I believe that this is 

why developers have felt free to say that, ‘if (the sought after development) can’t proceed then 

we’ll just put in a Dover project and you can’t regulate it.’ This was stated, in my presence, by a 

developer seeking a zoning change under articles on the 2017 SATM. 

 

Note that this by-law is NOT intended to prohibit any otherwise exempted Use but rather to 

regulate the use as provided for in MGL c. 40A, section 3. 

 

 

3 What does the sponsor gain from a positive action by Town Meeting on the motion?  

Response Nothing more than any other citizen of Natick including the general relief that will result from 

eliminating developers’ related threats. 

 

 

 

4 Describe with some specificity how the sponsor envisions how: the benefits will be realized; the 

problem will be solved; the community at large will gain value in the outcome through the 

accompanied motion? 

 



Warrant Article Questionnaire 

Citizen Petitions Articles 
 

The information provided here is considered a public record. Page: 4 

Rev. 02/6/2017 

 

Response If this by-law is passed, the Planning Board would have the authority and responsibility to 

perform a site plan review and ensure compliance for any “Dover” use “subject to the 

limitations of G.L. c. 40A, §3 or other State or Federal statute.” The Planning Board shall 

impose any such conditions, limitations, and safeguards as it deems appropriate to protect 

the interests of, and consistent with, the planning objectives for the underlying zoning 

district.”  

 

This will stop cases where an applicant intends to construct, reconstruct, alter or convert a 

property for a “Dover” use and asserts the Town has no authority to review the size or site 

of such a project. This problem has resulted in large projects on small parcels and created 

traffic congestion. 

 

 

5 How does the proposed motion (and implementation) fit with the relevant Town Bylaws, 

financial and capital plan, comprehensive plan, and community values as well as relevant state 

laws and regulations 

Response The proposed by-law fits within stated desires of the Town and its citizens, as well as stated 

concerns of members of the Planning Board and the ZBA to regulate, within the constraints of 

MGL c. 40A, section 3, the bulk and height of structures and determining other requirements of 

land, structures and uses. Several neighborhoods have voiced concern and frustration about the 

current inability of the Town to place any regulation on these projects. 

 

This motion is made possible in part by Article 38 of the 2017 SATM, which separates Special 

Permits (not allowed for “Dover uses” because it is discretionary) from Site Plan Review 

(seemingly allowed for “Dover Uses” as noted in answer to Question 11, below). 

 

 

6 Have you considered and assessed, qualified and quantified the various impacts to the 

community such as: 

• Town infrastructure (traffic, parking, etc.) 

• Neighbors (noise, traffic, etc.); 

• Environment and green issues (energy conservation, pollution, trash, encouraging walking 

and biking, etc.); 

 

Response This by-law is intended to improve the various situational impacts identified above.  Without the 

by-law the negative impacts could affect every neighborhood and the Town as a whole through 

increased traffic, unsafe parking, increased noise and unchecked erosion and pollution. 

 

 

7 Who are the critical participants in executing the effort envisioned by the article motion? 

 

To this point what efforts have been made to involve those participants who may be 

accountable, responsible, consulted or just advised/informed on the impacts of executing the 



Warrant Article Questionnaire 

Citizen Petitions Articles 
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Rev. 02/6/2017 

 

motion?   

 

Response The Planning Board would be the most impacted in terms of Town Agencies. I have discussed 

this proposal in detail with one member already and am scheduled for a full Public Hearing on 

the topic with the Planning Board on Wednesday May 3
rd

.  I have also sought input from a 

former ZBA member who had expressed frustration with the Town’s lack of control in these 

situations especially in the case of Child Care Facilities. 

 

 

8 What steps and communication has the sponsor attempted to assure that: 

• Interested parties were notified in a timely way and had a chance to participate in the 

process, that  

• Appropriate town Boards & Committees were consulted 

• Required public hearings were held  

 

Response Planning Board Public Hearing scheduled for May 3, 2017 

I have briefly discussed with Town Administration who agreed action was needed and asked 

Town Counsel to review the proposal to ensure the by-law will result in the desired effect. I have 

also discussed the idea with numerous citizens who were supportive. 

 

 

9 Why is it required for the Town of Natick AND for the sponsor(s)?   

Response As noted above, it is required for the Town of Natick to ensure that, in line with the Purpose and 

Authorization statement in the Zoning By-Laws, to “preserve and to promote the life, health, 

safety, … convenience and welfare of the townspeople … (and) to protect real estate from 

damaging uses of adjacent property” (Section 100).  The sponsor, as an individual, has no other 

requirement or need. 

 

 

10 Since submitting the article petition have you identified issues that weren’t initially considered 

in the development of the proposal? 

Response Town Counsel expressed the need to clarify that any actions are subject to the limits of MGL c. 

40A, section 3. Language was inserted to address this. He was also unsure at the time of our 

discussion whether the Town could require Site Plan Review on “Dover use” projects and he is 

reviewing further. However, see below for further information.  

 

 

11 What are other towns and communities in the Metro West area, or the Commonwealth of MA 

doing similar to what your motion seeks to accomplish 

Response MGL c. 40A, section 3 is silent on the issue of Site Plan Review and the specific question has 

never been answered by either the Massachusetts SJC or the Appeals Court. However, in an 

unpublished opinion (Jewish Cemetery Association of Massachusetts, Inc. v. Town of Wayland 
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Citizen Petitions Articles 
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(2010), attached), Justice Sands (referring to The Bible Speaks v. Board of Appeals of Lenox) 

stated, “the Appeals Court held that the site plan/special permit bylaw at issue exceed the 

Dover Amendments allowance of reasonable regulations … (however) such case does not stand 

for the proposition that all site plan review violates the Dover Amendment as an absolute 

matter of law. In light of the above, I find that uses protected by the Dover Amendment may be 

subject to site plan review as long as such review is limited to reasonable regulations.” 

Furthermore, he continued, since “the site plan review process implies regulation of a use rather 

than its prohibition (YD Dugout, Inc. v. Board of Appeals of Canton). It contemplates primarily 

the imposition, for the public protection, of reasonable terms and conditions” upon a permitted 

use. 

 

A similar Zoning By-Law Amendment is on the Wayland 2017 Annual Town Meeting Warrant to 

address regulation of uses otherwise exempted by MGL c. 40A section 3.  

The Town of Concord (Zoning By-Law section 11.8.7) requires Site Plan Review and was used, in 

part for the development of this proposal. 

Framingham and Westwood also include dimensional compliance and/or a site plan 

requirement, which was reviewed.  

 

 

12 If this Warrant Article is not approved by Town Meeting what are the consequences to the Town 

and to the sponsor(s)?  Please be specific on both financial and other consequences. 

Response Uses exempted from permitting under MGL c. 40A section 3 can continue to be constructed or 

created in every zoning district with no oversight or regulation of the bulk or height of 

structures, lot size, lot area, setbacks, open space, parking or building lot coverage 

requirements. In other words, an exempted (“Dover”) use could build higher, closer to lot lines 

and/or covering 100% of a lot, with no parking, etc. and the Town would remain virtuously 

powerless to protect other citizen’s properties. 

 

 



2017 Special Town Meeting #1 

Article 3 

(Cathleen Collins, et al) 

 

 

Changes requested by Planning Board (5/3/17) VS. Motion voted by FinCom on 5/1/17: 

 

III-A.7 Regulation of Land or Structures for Purposes Otherwise Exempted from 

Permitting 

 

4. Intensity Regulations: 

  

b) In residential districts: 

 

(ii) Added the words “Except as otherwise stated in subsection 4b)(iii)” to clarify that 

maximum Floor Area Ration of 0.17 applies in all residential districts EXCEPT for Child 

Care Facilities (where the applicant has some flexibility to use a maximum building 

coverage of 2,500 square feet or a maximum FAR = 0.17) 

 

(iv) Make “Sky Exposure Plane” applicable only in a residential district where there is a 

greater concern re: the bulk/mass of a building. 

 

 

In Section 200 Definitions: 

 

Change the reference to MGL citation used in MGL40As.3 (reference used to be the 

associated CMR) 

 

Minor editing changes to provide appropriate use of capital letters as needed. 



2017 Special Town Meeting #1 

Article 3 

(Cathleen Collins, et al) 

 

Motion: 

Move that the Zoning Bylaws be amended as follows: 

 

-In Section III – USE REGULATIONS, following subsection III - A.6, add a new subsection as 

follows: 

 

“III – A.7  Regulation of Land or Structures for Purposes Otherwise Exempted from 

Permitting  

 

1. Purpose:  To provide for the reasonable regulation of land and structures exempted 

from permitting by Massachusetts General Laws chapter 40A, §3, or other State or 

Federal statute. 

 

2. Subject to the limitations of G.L. c. 40A, §3 or other State or Federal statute, and not 

withstanding anything to the contrary, the development, redevelopment, alteration, or 

conversion of land or structures for such an exempted purpose shall be subject to Site 

Plan Review by the Planning Board per Section VI-DD 2B and the following: 

 

a) In reviewing the site plan submittal made under this section, the following criteria 

shall be considered: 

 

i. relationship of the bulk, height of structures, and adequacy of open spaces to 

the natural landscape, existing buildings and other community assets in the 

area, and compliance with other requirements of this Bylaw, which includes 

but is not limited to lot coverage, yard sizes, lot areas and setbacks; 

ii. harmony of any proposed or potential incidental uses with the uses 

permitted in the underlying zoning district; 

iii. physical layout of the structures, driveways, utilities and other infrastructure 

as it relates to the convenience and safety of vehicular and pedestrian 

movement on the site and in relation to streets and properties in the 

surrounding area, and for the location of driveway openings in relation to 

street traffic and to adjacent streets, so as to prevent traffic congestion and 

dangerous access within the site and onto existing ways, and when 

necessary, compliance with other requirements for the disabled, minors or 

the elderly; 

iv. adequacy of the arrangement of parking and loading areas in relation to the 

proposed use of the site; 

v. physical lighting of the site, including the methods of exterior lighting for 

convenience, safety and security within the site, and in consideration of 

impacts on neighboring properties and excessive light pollution to the 

standards of Section V-I; and 



vi. adequacy of measures for the prevention of pollution of surface and 

groundwater, soil erosion, increased runoff, changes in groundwater level 

and runoff, and conservation and recycling of water. 

 

b) Subject to the limitations of G.L. c. 40A, §3 or other State or Federal statute, the 

Planning Board shall impose any such conditions, limitations, and safeguards as it 

deems appropriate to protect the interests of, and consistent with, the planning 

objectives for the underlying zoning district. 
 

3. Location: These purposes are limited to Lots that conform in: area, frontage, depth, and 

width; to the zoning district in which they are located. 

 

4. Intensity Regulations: 

a) In all non-residential districts the intensity regulations shown on, or referenced in, 

Table IV – B shall apply.  

b) In residential districts: 

(i) All parking, areas of active use, play areas, communal gathering areas, and 

storage; whether in buildings, accessory structures, or outdoor; shall be subject 

to the district’s setbacks as shown in Table IV – B 

(ii) Except as otherwise stated in subsection 4b)(iii), the Floor Area Ratio (FAR) 

shall not exceed 0.17 

(iii) For a Child Care Facility: The ground area covered by the Building in which 

such business is located, up to 2,500 square feet, shall not exceed the Maximum 

% Building Coverage for the zoning district in which it is located.  For a 

Building with a ground area coverage in excess of 2,500 square feet the Floor 

Area Ratio (FAR) shall not exceed 0.17 

(iv) Sky Exposure Plane: The roof of the building may not project beyond sky 

exposure planes determined from the lot lines in a rise : run ratio of 1 : 1. 

 

5. Savings Clause: If any provision, clause, subsection, or other part of Section III-A.7 shall 

be held to be invalid or unconstitutional by any court of competent jurisdiction, the 

remainder of this Section shall not be affected thereby, but shall remain in full force and 

effect.” 

 

-In Section 200 Definitions add a new definition: 

 

“CHILD CARE FACILITY: A day care center or school age child care program as those terms 

are defined in G.L.  c 15D, §1A.” 

 

-In Section V-D. 3, add a new subsection: 

 

“v) For nursery schools, day care and child care facilities - 1 space per 5 children the facility 

is licensed to serve” 

 

-In Section III-A.2 USE REGULATIONS TABLE, add a new footnote to Uses 47, 48, & 49. 

 



“‡ Except as such Use is otherwise exempted from permitting by Massachusetts General 

Laws chapter 40A, section 3, or other State or Federal statute, in which case it is subject to 

Section III – A.7.”   
  



2017 Special Town Meeting #1 

Article 3 

(Cathleen Collins, et al) 

 

Motion: 

Move that the Zoning Bylaws be amended as follows: 

 

-In Section III – USE REGULATIONS, following subsection III - A.6, add a new subsection as 

follows: 

 

“III – A.7  Regulation of Land or Structures for Purposes Otherwise Exempted from 

Permitting  

 

1. Purpose:  To provide for the reasonable regulation of land and structures exempted 

from permitting by Massachusetts General Laws chapter 40A, §3, or other State or 

Federal statute. 

 

2. Subject to the limitations of G.L. c. 40A, §3 or other State or Federal statute, and not 

withstanding anything to the contrary, the development, redevelopment, alteration, or 

conversion of land or structures for such an exempted purpose shall be subject to Site 

Plan Review by the Planning Board per Section VI-DD 2B and the following: 

 

a) In reviewing the site plan submittal made under this section, the following criteria 

shall be considered: 

 

i. relationship of the bulk, height of structures, and adequacy of open spaces to 

the natural landscape, existing buildings and other community assets in the 

area, and compliance with other requirements of this Bylaw, which includes 

but is not limited to lot coverage, yard sizes, lot areas and setbacks; 

ii. harmony of any proposed or potential incidental uses with the uses 

permitted in the underlying zoning district; 

iii. physical layout of the structures, driveways, utilities and other infrastructure 

as it relates to the convenience and safety of vehicular and pedestrian 

movement on the site and in relation to streets and properties in the 

surrounding area, and for the location of driveway openings in relation to 

street traffic and to adjacent streets, so as to prevent traffic congestion and 

dangerous access within the site and onto existing ways, and when 

necessary, compliance with other requirements for the disabled, minors or 

the elderly; 

iv. adequacy of the arrangement of parking and loading areas in relation to the 

proposed use of the site; 

v. physical lighting of the site, including the methods of exterior lighting for 

convenience, safety and security within the site, and in consideration of 

impacts on neighboring properties and excessive light pollution to the 

standards of Section V-I; and 



vi. adequacy of measures for the prevention of pollution of surface and 

groundwater, soil erosion, increased runoff, changes in groundwater level 

and runoff, and conservation and recycling of water. 

 

b) Subject to the limitations of G.L. c. 40A, §3 or other State or Federal statute, the 

Planning Board shall impose any such conditions, limitations, and safeguards as it 

deems appropriate to protect the interests of, and consistent with, the planning 

objectives for the underlying zoning district. 
 

3. Location: These purposes are limited to Lots that conform in: area, frontage, depth, and 

width; to the zoning district in which they are located. 

 

4. Intensity Regulations: 

a) In all non-residential districts the intensity regulations shown on, or referenced in, 

Table IV – B shall apply.  

b) In residential districts: 

(i) All parking, areas of active use, play areas, communal gathering areas, and 

storage; whether in buildings, accessory structures, or outdoor; shall be subject 

to the district’s setbacks as shown in Table IV – B.  

(ii) Except as otherwise stated in subsection 4b)(iii), tThe Ffloor Aarea Rratio 

(FAR) shall not exceed 0.17 

c)For a Child Care Facility: The ground area covered by the Building in which such 

business is located, up to 2,500 square feet, shall not exceed the Maximum % 

Building Coverage for the zoning district in which it is located.  For a Building 

with a ground area coverage in excess of 2,500 square feet the Ffloor Aarea 

Rratio (FAR) shall not exceed 0.17 

(iii)  

c)(iv) Sky Exposure Plane: Except for the Downtown Mixed Use district; Tthe roof 

of the building may not project beyond sky exposure planes determined from 

the lot lines in a rise : run ratio of 1:00 : 1.00. 

 

5. Savings Clause: If any provision, clause, subsection, or other part of Section III-A.7 shall 

be held to be invalid or unconstitutional by any court of competent jurisdiction, the 

remainder of this Section shall not be affected thereby, but shall remain in full force and 

effect.” 

 

-In Section 200 Definitions add a new definition: 

 

“CHILD CARE FACILITY: A day care center or school age child care program as those terms 

are defined in 606 CMR 7.00G.L. c.15D,  §1A.” 

 

-In Section V-D. 3, add a new subsection: 

 

“v) For nursery schools, day care and child care facilities - 1 space per 5 children the facility 

is licensed to serve” 

 



-In Section III-A.2 USE REGULATIONS TABLE, add a new footnote to Uses 47, 48, & 49. 

 

“‡ Except as such Use is otherwise exempted from permitting by Massachusetts General 

Laws chapter 40A, section 3, or other State or Federal statute, in which case it is subject to 

Section III – A.7.”   
  



ITEM TITLE: Article 5 - Collective Bargaining
ITEM SUMMARY:

ATTACHMENTS:
Description Upload Date Type
Dispatchers MOA 5/1/2017 Exhibit
Dispatchers MOA Red-Lined 5/1/2017 Exhibit
Cost Analysis for all contracts settled 5/1/2017 Exhibit
Supervisors MOA FY 16-18 5/1/2017 Exhibit
Supervisors FY 13-15 Contract 5/1/2017 Exhibit
Firemen FY 13-15 5/1/2017 Exhibit
Deputy Firemen FY 13-15 5/1/2017 Exhibit
Firemen & Deputy Fire FY 16-18 5/1/2017 Exhibit
Fire & Deputy Fire Payscale FY 13-15 5/1/2017 Exhibit
Faciliities Maint FY 13-5 5/1/2017 Exhibit
Facilities Maint FY 16-18 5/1/2017 Exhibit
Facilities Maint Wage Sheet 5/1/2017 Exhibit



For Administration Use: 

Union Ratification: __________________ 

Executive Session:  __________________ 

Board of Selectmen: _________________ 

 

  

 

 

MEMORANDUM OF AGREEMENT BETWEEN 

TOWN OF NATICK 

AND  

NEW ENGLAND POLICE BENEVOLENT ASSOCIATION, INC. LOCAL 182 

1. Three year agreement from July 1, 2015 through June 30, 2018 

2. Article 6- Grievance Procedure 

a. Adjust “14 (fourteen) days” to be “14 (fourteen) calendar days” 

b. Step 2- In last sentence, adjust “his” to be “his/her” 

c. Step 3- adjust “seven days” to be “seven calendar days” 

3. Article 7, Section 1- Seniority 

a.  Rewrite the second sentence 

i. “An employee transferred to a position outside of the bargaining unit will 

retain seniority for a period up to one year.” 

4. Article 8- Salaries/Compensation 

a. Effective July 1, 2015 2% increase then a one-time market adjustment of $2,500 

across all steps. 

b. Effective July 1, 2016 2% increase 

c. Effective July 1, 2017 1% increase 

5. Article 9, Section 2- Group Health Insurance 

a. Delete current language and add attached PEC agreement 

6. Article 11- Sick Leave 

a. Section 1- reduce 10 hours accrued a month to 8 hours 

b. Section 5- rewrite the sentence 

i. “Sick leave shall not be considered as time worked in the computation of 

overtime during the same pay period.” 

7. Article 12- Administrative Leave 

a. Delete parts A, B, & C 

8. Article 14, Section 2- Vacations 

a. Delete the last sentence 

9. Article 15- Miscellaneous 

a. Section 5- Compensatory Time 



i. Change to read: “Full-time dispatchers may earn compensatory time u to 

a maximum of seventy (70) hours provided said compensatory is 

requested at least twenty-four (24) hours in advance and approved by 

the Lieutenant in Charge of Dispatch or his designee. The calculation of 

earned compensatory shall be as described in Article 11 – Section 5 

whereas Sick Leave shall not be considered as time worked in the 

computation of compensatory time during the same pay period.” 

b. Section 6- Overtime Assignments 

i. Add sentence to the end of the first paragraph: “Any forced shifts will be 

paid at time and a half.” 

c. Add a section 

i. “Section 18. Communications Training Officer- Effective July 1, 2017, 

Dispatchers who are designated as Communication Training Officers 

(CTO's) will be compensated for each shift where a new dispatcher is 

given supervision and training. A per shift stipend of one (1) 

compensatory hour will be paid to the CTO. This per shift stipend is not to 

be factored into base pay of the dispatcher. The stipend will not apply to 

other CTO meetings or training required for the assignment, for which 

the dispatcher is otherwise being paid subject to approval by the Chief of 

Police 

10. Article 16, Section 2- In-Service Training 

a. Increase additional hours for dedicated fire dispatch training from 8 hours to 16 

hours and increase compensation from $500 to $1,000. 

BOARD OF SELECTMEN    DISPATCHERS’ UNION 

__________________________________  ____________________________________ 

__________________________________  ____________________________________ 

__________________________________  ____________________________________ 

__________________________________  ____________________________________ 

__________________________________  ____________________________________ 

Date: _______________________   Date: _______________________ 
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AGREEMENT 

 
AGREEMENT effective July 1, 2012 2015 through June 30, 20152018, between the Town of Natick, 
Massachusetts (hereinafter referred to as the Town) and the New England Police Benevolent 
Association, Inc. Local 182 (hereinafter referred to as the Union). 

 
ARTICLE 1 

 
Section 1. Recognition 
The Town of Natick hereby recognizes the Union as the exclusive bargaining representative of the 
following described employees: 
 

(a)  All civilian Public Safety Dispatchers working in the Police and Fire Departments. 
 

Section 2. Participation in Union 
The Town will advise the Union, in writing, of the name, address, classification and department of each 
new employee.  The Town recognizes the right of any employee to become a member of the Union, and 
will not discourage, discriminate or in any other way interfere with the right of any employee to become 
and remain a member of the Union. 
 
Section 3. Non-Discrimination 
Neither the Town nor the Union will discriminate against any employee covered by this Agreement or 
applicant for employment because of race, color, creed, handicap, sex or national origin. 
 

ARTICLE 2 - EMPLOYEES RIGHTS AND OBLIGATIONS 
 
Section 1. 
Employees covered by this Agreement shall have, and shall be protected in the exercise of the right, 
freely and without fear of penalty or reprisal, to form, join and assist employee organizations, or to 
refrain from such activity, to hold office in and participate in the management of the Union, to act in the 
capacity of the Union representative, and to engage in other lawful Union and concerted activities for 
the purpose of collective bargaining or other mutual aid or protection; except that no official of the 
Town of Natick shall participate in the management of the Union or act as its representative if such 
activities would be incompatible with his official duties. 
 
Section 2. 
In the exercise of these rights, all employees covered by this Agreement shall be free from any and all 
interference, restraint and coercion, and such employees shall be protected against any discrimination in 
regard to tenure, promotion, or other conditions of employment. 
 
Section 3. 
Any of the benefits or privileges presently enjoyed by employees in the unit will not be unilaterally 
impaired. 
 

ARTICLE 3 - RIGHTS OF MANAGEMENT 
 

Section 1. 
It is agreed that management officials of the Town of Natick retain the right to direct employees to hire, 
promote, transfer, assign and retain employees within the Public Safety Dispatcher Unit, and to 
suspend, demote, discharge or take other disciplinary action against employees for just  cause, to relieve 
employees from duties because of lack of work or for other legitimate reasons, to maintain the efficiency 
of the operations entrusted to them, to determine the methods, means and personnel by which such 
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operations are to be conducted, including subcontracting, if deemed necessary, and to take whatever 
action may be necessary to carry out the mission of the applicable departments in situations of 
emergency, provided that such rights shall not be exercised in violation of other sections of this 
Agreement. 
 
Section 2 
The Town of Natick and its management officials have the right to promulgate reasonable rules and 
regulations pertaining to employees covered by this Agreement, so long as such rules and regulations 
do not conflict with any term or condition of this Agreement.  The parties agree that prior to the 
promulgation of such rules and regulations (which take place after execution date of this Agreement), 
the town or its appropriate officials will consult with and discuss such rule or regulation with the 
Dispatchers’ Union. 

 
ARTICLE 4 - UNION ACTIVITIES 

 
Section 1. 
Insofar as requirements of the Public Safety Departments allow, Union officers and/or stewards will be 
excused from duty, without pay, when required to conduct Union Business other than joint meetings 
with management.  Union officers and/or stewards shall be excused from their normal tour of duty in 
periods of half days or whole days unless a part of such periods can be used for productive work of their 
employing unit. 
 
Such officers and/or stewards shall attempt to give reasonable advance notice of their intent to engage 
in such business to their supervisor so that the work may be arranged accordingly. 
 
Section 2. 
There shall be no deduction of pay from grievants and/or Union Officers or Stewards when engaged in 
joint meetings with management during working hours concerning grievance matters and the 
interpretation or application of the provisions of this Collective Bargaining Agreement. 
 
Section 3. 
No union activities, including the solicitation of membership or the collection of dues, will be carried on 
during working hours which will interfere with the normal operations of the Public Safety Departments. 
 
Section 4. 
The union shall furnish the Board of Selectmen, Town Administrator and Police and Fire Chiefs with a 
written list of its Local Officers and Shop Stewards, and shall, as soon as possible, notify said 
appropriate Town Officials in writing of any changes therein.  Only those officers and stewards shall be 
recognized by the Town for purposes of joint meeting, except that at the Union's discretion, the Union 
may be represented by counsel. 
 

ARTICLE 5 - AGENCY FEE 
 

A. Pursuant to General Laws, Chapter 150E, Section 12, it shall be a condition of employment that 
on or after the ninety-first (91st) day of employment in the bargaining unit, or the effective date of this 
Agreement, whichever is later, each and every member of the bargaining unit shall pay to the 
Dispatchers’ Union, an agency service fee which shall be proportionately commensurate with the cost of 
collective bargaining and contract administration.  The agency fee shall be deducted on a monthly basis, 
shall not exceed 90% of the sum set from time to time by the Dispatchers’ Union as dues, and shall be 
used solely for the purposes of paying the expenses of collective bargaining. 
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B. The Dispatchers’ Union agrees to indemnify, defend and hold harmless the Town for damages 
or costs in complying with this Article.  No request to dismiss or suspend an employee for non-
compliance shall be honored as long as there is a dispute before the State Labor Relations Commission 
or a court of competent jurisdiction as to whether the agency fee is "proportionately commensurate" 
with the cost of collective bargaining and contract administration. 

 
ARTICLE 6 - GRIEVANCE, ARBITRATION PROCEDURE 

 
A. The purpose of this Article is to establish a procedure for the settlement of any grievances 
between the employees covered by this Agreement and the Town. 
 
B. The term "grievance" shall be defined as only those claims or disputes which allege a violation 
of the provisions of this Agreement. 

 
Step 1 
Within ten days of the occurrence or omission complained of the aggrieved employee shall submit 
written grievance to the Chief of Police/Fire setting forth the name of the grievant, facts relied 
upon, contractual procedure claimed to be violated and remedy sought.  The Chief of Police/Fire 
shall give his written response within 14 (fourteen) calendar days thereafter. 
 
Step 2 
If the Grievance is not settled of Step 1, it may be submitted to the Town Administrator within 
seven days of the Step 1 decision or its due date.  The Administrator may meet with the grievant 
if deemed necessary and shall issue his/her written response within 14 (fourteen) calendar days of 
receipt of the grievance. 
 
Step 3 
If the grievance is not settled at Step 2, the Union may submit it to arbitration pursuant to the 
Voluntary Labor Arbitration Rules of the American Arbitration Association, such submission to 
be made within seven calendar days of the Town Administrators’ decision or its due date. 

 
C. The time limits set forth herein are maxima, failure to file a grievance on appeal of the next step 
shall constitute a waiver of it.  Failure of the Chief or Administrator to issue a timely response shall be 
deemed to be a denial, permitting appeal to the next step. 
 
D. The decision of the arbitrator shall be final and binding.  However, the arbitrator shall not have 
jurisdiction or authority to add to, modify, detract from or alter in any way the provisions of the 
Agreement, or any amendment or supplement thereto.  The arbitrator shall not have jurisdiction or 
authority to render any decision which conflicts with the statutes and applicable law of the 
Commonwealth of Massachusetts. 
 
E. Expenses of arbitration other than the cost of any stenographic record shall be borne equally by 
the parties. 
 

ARTICLE 7 - SENIORITY, PROMOTIONS, LAYOFF AND RECALL 
 

Section 1. Seniority 
Seniority means length of continuous employment by the Town in a position covered by this 
Agreement.  An employee will acquire seniority after completing a one hundred eighty (180) day 
probationary period with monthly reports by his/her supervisor and seniority shall then date from the 
beginning of his employment.An employee transferred to a position outside of the bargaining unit will 
retain seniority for a period up to one year.  An employee transferred to a position outside the 
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bargaining unit will retain seniority but will not accumulate additional seniority during the period that 
s/he occupies a position outside the unit. 
Seniority shall be determined by the date of employment as a Public Safety Dispatcher in Natick for 
purposes of shift selection, vacation selection and overtime assignments where applicable.  If in the 
opinion of the Chief of Police, the use of seniority as described above, is not in the best interest of the 
Public Safety Dispatch Center, the Chief may make such selections in a way which best fit the efficient 
and effective operation of the center.  The decision of the Chief will be subject to the grievance 
procedure up to Step 2 (Town Administrator step only).  Although the Chief of Police retains the right 
to assign employees according to the needs of the department, it is agreed that shift assignments will 
not be changed arbitrarily or capriciously. 
 
Section 2. Promotions 
If a new classification covered by this Agreement is created or if a vacancy occurs in a regularly 
assigned position (which position or classification will be of more than thirty (30) days duration) and if 
the Town intends to fill such vacancies, such vacancies shall be posted for five (5) working days within 
ten (10) working days after the vacancy occurs or the new classification is created.  Appointments shall 
be made within thirty (30) working days after posting.  A determination of qualifications shall be arrived 
at based upon education, training, experience, and past performance including attendance and seniority. 
 
The appointment, if the position is to filled by the Town, shall be made in accordance with the following 
procedures: 
 

a) Preference shall be given to applicants from within the Dispatchers’ Union, in accordance with 
seniority, subject to their qualifications for the position as described in paragraph 2. 
b) For the purpose of this Section, seniority shall mean the length of service. 
 

Section 3. Determination of Qualifications 
Both parties recognize management's prerogative to make the sole and final determination as to 
whether an employee is qualified for a position and to select any applicant who in management’s sole 
discretion, it determines to be most qualified for any position to be filled.  Only where management has 
determined that two applicants are equally qualified will preference be given for seniority. 
 
Section 4. Reduction in Force 
The employer retains the exclusive right to determine what departments, divisions, and job 
classifications are to exist, whether to layoff employees, to determine the existence or non-existence of a 
vacancy, and whether any vacancy will be filled.  In the event the employer in its exclusive discretion 
determines there is to be a reduction in the number of employees in any job classification or to abolish 
any job classification, the following procedure shall be employed. 
 
The employer shall consider the following factors in determining which employees in a classification 
shall be laid off: 
 

a) Relative qualifications including ability and skills, professional or vocational education and/or 
training, proven performance, relevant experience, past record, including prior evaluations, if any. 
b) Needs of the department. 
 

When the foregoing factors are, in the judgment of the Employer, substantially equal for two or more 
employees, seniority within the division shall govern. 
 
In any case, if the Town decides to implement a "Reduction in Force" plan which involves elimination of 
any of the positions covered by this Agreement, the individual member of this unit so affected will be 
provided the opportunity to apply for retirement if the employee so qualifies. 
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Any employee extended beyond the mandated retirement age, will, by practice, be subject to reduction 
in force outside the procedures described above. 
 

ARTICLE 8 - SALARIES/COMPENSATION 
 

Section 1. 
The pay plan shall be in accordance with the following Schedule A "Classification and Salary Schedule”, 
and shall cover the entire period July 1, 20125 to June 30, 20158.  (see attached pay schedule) 
 
COLA: 
Effective July 1, 2015 2% 
Effective July 1, 2016 2% 
Effective July 1, 2017 1% 
 
 

ARTICLE 9 - INSURANCE 
 

Section 1.  Term Life Insurance 
Each employee shall be covered by a term life insurance policy in the amount of $5,000.00 by Town 
Meeting Approval.  The net premium of said policy shall be shared equally between the Town and the 
employee.   
 
Group life and health insurance will be made available to bargaining unit employees on the same basis 
as to other Town employees, based upon the determination of the Board of Selectmen. 
 
Section 2. Group Health Insurance 
Group Health Insurance will be made available to bargaining unit employees on the same basis 
as to the other town employees based upon the determination of the Board of Selectmen.  All 
new enrollees as of July 1, 2012 will be at 75/25 for both Family and Individual plans. 
 
Current employees will see increases in contribution rates as listed below: 
 As of January 1, 2013 individual deductible increases to 80/20. 
All new hires will be issued a copy of the PEC (Public Employee Council) Agreement upon hire 
outlining health insurance cost options.  
 
The attached Memorandum of Agreement Between The Town of Natick and All Collective 
Bargaining Units representing employees employed by the Town of Natick ("the Unions") 
stipulates the terms of group health insurance coverage for the period July 1, 2016 through 
June 30, 2018. 
 
Group Health Insurance will be made available to full-time and regular part-time bargaining 
unit employees on the same basis as to the other town employees based upon the determination 
of the Board of Selectmen.  
 

ARTICLE 10 - BEREAVEMENT 
 

In the event of death of a member of an employee's immediate family (as defined below), the 
employee will be permitted to be absent without loss of pay based at the employee’s straight 
time hourly rate of pay as follows: 
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a. For the employee’s parents, siblings, children, spouse or co-habitating significant other 

(five) 5 days  
b. For the employee’s grandparents, grandchildren, aunts, uncles, parents-in-law and 

siblings-in-law (three) 3 days. 
 

ARTICLE 11 - SICK LEAVE 
 

Section 1. 
Regular full-time employees will accrue sick leave at the rate of ten (10)eight (8) hours for each month 
of service, not to exceed fifteen (15) days in any year effective July 1, 1984.  Sick leave not used in the 
year in which it accrues, together with any accumulated sick leave standing to the employee's credit and 
not used in the current year, may be accumulated for use in a subsequent year up to a maximum of two 
hundred and twenty-four (224) shifts.  New employees hired on or after July 1, 1987 shall have a 
maximum accumulation of 180 shifts.  Employees hired after July 1, 1996, shall accrue eight (8) hours 
sick leave per month up to a maximum of one hundred twenty (120) days. 
 
Section 2. 
Employees who are on workers’ compensation may, upon request, charge the difference between their 
compensation payments and their regular weekly salary against accumulated sick leave.  If a question 
exists as to whether an employee is entitled to compensation under the Workers’ Compensation Act, it 
is agreed that, pending resolution of said question, the employee may draw sick leave benefits.  As a 
condition for said benefits, the employee shall enter into a written agreement with the Town, wherein 
he agrees to reimburse the Town for such payments in the event he receives workers’ compensation 
benefits for said period. 
 
Section 2A.   

• The chief of Police, without medical evidence, may grant sick leave with pay to any employee of 
his/her department a maximum, of eight (8) days in any calendar year, but not more than three 
*(3) days at any one time. 

• For a period in excess of three (3) consecutive days, the Chief of Police may require a Doctor’s 
certificate from the employee.  

• For absences in excess of ten (10) days in any calendar year, the Chief of Police may also require 
a Doctor’s certificate from the employee.  The Chief of Police may also require a Doctor’s 
certificate if he/she believe there is a pattern of sick leave abuse. 

•  
Section 3. Personal Day 
Each member of the unit shall be entitled to three (3) personal days as of July 1, 1989.   Said days shall 
be used within the fiscal year in which they are earned and may not be carried over from year to year. 
 
In addition to the Personal Days provided, each member of the unit may earn one additional day 
annually for any continuous 90 day period during which there is no sick leave used. 
 
Section 4. 
Request for sick leave shall be subject to the approval of the Supervisor, provided that the denial of paid 
sick leave shall be subject to the grievance and arbitration provisions of this Agreement.  The Town 
may require evidence of the necessity for such absence in the form of a physician's certificate or other 
evidence satisfactory to the Supervisor, as a condition precedent to the approval of such request.  Denial 
of sick leave may be appealed to the Chief by the employee.  If the Town requires a physician's certificate 
as set out above, the Town will pay the full cost of obtaining the certificate.  Sick leave may not be used 
until after three months of continuous employment. 
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Section 5. 
Sick leave shall be considered as time worked in the computation of weekly overtime, providing that the 
employee involved works at least one full day during his usual work week.Sick leave shall not be 
considered as time worked in the computation of overtime during the same pay period. 
 
Section 6. 
Sick leave is an insurance policy and is not a right.  Abuse of sick leave will not be tolerated. 
 
Section 7. Sick Leave Buy Back 
Effective December 1, 2012, those employees who retire within the next (5) years will be allowed to elect, the 

option of being grandfathered, or receiving longevity.  Those employees have the option of selecting to retain the 

buy back as in place or receive the new twenty-five (25) year longevity payment.  Said members must select and 

inform the Director of Human Resources in writing within (10) days of the contract being funded and approved by 

Town Meeting. 
 
Upon retirement, each employee shall be compensated with one days’ pay for every three (3) days sick 
leave accumulated over one hundred (100) days. Maximum accumulation for sick leave buy back for all 
employees hired prior to July 1, 1987, is two hundred twenty four (224) shifts. Employees hired on or 
after July 1, 1987 shall be compensated with one day’s pay for every three (3) days sick leave 
accumulated over one hundred (100) shifts. Maximum accumulation for sick leave buy back for 
employees hired on or after July 1, 1987 is one hundred eighty (180) shifts. 
 
Employees hired after July l, 1996, shall accrue one day sick leave per month up to a maximum of 120 

days. Upon retirement (for those employees hired after July 1, 1996) each employee shall be 
compensated one day's pay for every 2 days of accumulated sick leave over fifty (50) days. 
 
Section 7a. 
Notification with regard to intention to retire and receive sick leave buy will occur as follows: 
 

a. An employee who wishes to retire shall provide written notification of his or her intention to 
retire, specifying a tentative date, to the Chief of the Department by December 1 of the fiscal 
year prior to the fiscal year of retirement. An employee who gives the required notice in a timely 
manner shall receive sick leave buy back at retirement. If the employee fails to give the requisite 
notice by December l, the Town will not be required to make the buy-back payment until a 
transfer of funding can be made at the next Town Meeting. The deadline for the fall Town 
Meeting is July l". The Town may make partial or full payments of sick leave buy-backs when 
insufficient notice is given if funds are available in sick leave buy-back budget items, but such 
payment shall not establish a precedent. 
 

b. Employees who state an intention to retire under this section but who subsequently chose not 
to retire shall retain all rights and benefits due to them under law and this Agreement.  
 

c. This section shall not apply to employees who separate from service due to death or disability. 
 

ARTICLE 12 - ADMINISTRATIVE LEAVE 
 

Administrative Leave may be granted by the Town Administrator without loss of pay for the following: 
 

A. Paternity Leave - up to two days (to be deducted from sick leave). 
 
B. Maternity Leave - Maternity Leave may be granted up to twelve (12) weeks unpaid 
leave, provided that the request for such leave is in writing to the Department Head with 
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sufficient notice for proper planning and pursuant to Chapter 149, Section 105D of the 
Massachusetts General Laws.  In effect this means that if an employee has any accumulated sick 
leave, she may use it subject to the provisions of standard sick leave policy of the Town as 
contained in this Agreement. 
 
C. Illness of Immediate Family - up to five days (to be deducted from sick leave).  A 
department head may extend such period in unusual circumstances.  The denial of such extension 
may be appealed to the Town Administrator. 
 

A. D. Leave of Absence - Absence for a period of one year at no pay at the discretion of the 
Town Administrator.  Said leave to be conditioned upon availability of an opening within the 
one-year leave or desired date for return. 

 
 

ARTICLE 13 - HOLIDAYS 
 

Holidays - all holidays paid at 8 hours at regular hourly rate: 
 
  New Years’ Day   Independence Day 
  Martin Luther King Day  Labor Day 
  Presidents’ Day   Columbus Day 
  Patriots’ Day   Veterans’ Day 
  Memorial Day   Thanksgiving Day 
      Christmas Day 
 

Any employee (part-time or full-time) who works on Thanksgiving or Christmas Day shall be 
paid time and one-half his/her hourly rate, in addition to holiday pay. 
 
 

ARTICLE 14 - VACATIONS 
Section 1. 

a)  A regular full-time employee during the first year of employment with the Town earns no 
vacation time during the first two months of employment and earns one day per month starting 
with the third month of employment.  No vacation time shall be taken until six (6) months of 
employment with the Town. 
 
b)  A regular employee who has completed one (1) but less than five (5) years continuous service in 
employment covered by this Agreement shall be entitled to two (2) weeks vacation with pay 
providing said employee has actually worked thirty (30) weeks in the aggregate during the twelve 
months preceding such anniversary date of employment. 
 
c)  A regular employee who has completed five (5) but less than ten(10) years continuous service in 
employment covered by this Agreement shall be entitled to three (3) weeks vacation with pay 
providing said employee has actually worked thirty (30) weeks in the aggregate during the twelve 
(12) months preceding such anniversary date of employment. 
 
d)  A regular employee who has completed ten (10) or more years continuous service in 
employment covered by this Agreement shall be entitled to four (4) weeks vacation with pay 
providing said employee has actually worked thirty (30) weeks in the aggregate during the twelve 
(12) months preceding such anniversary date of employment. 
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e) A regular full-time employee who has completed twenty (20) or more years continuous 
service in employment covered by this Agreement shall be entitled to five (5) weeks 
vacation with pay providing said employee has actually worked thirty (30) weeks in the 
aggregate during the twelve (12) months preceding such anniversary date of employment. 
 

f)  No vacation is to be cumulative beyond the calendar year in which it is allowed unless all of the 
following situations are met: 

 
1. No more than one week may be carried over; 
2. An employee cannot carry over vacation time more than once in five (5) years; 
3. Both the employee and the department head must agree. 
 

g) Subject to the operating requirements of the Department, an employee shall have his choice of 
vacation time according to seniority. 
 
h) Beginning July 1, 2000 vacations will be based upon anniversary date of permanent 
appointment. 

 
Section 2. 
Any regular employee whose employment is terminated during a year by dismissal without just cause, 
or by resignation, retirement or death without having taken the vacation to which s/he is entitled, 
she/he, or in the case of death, his/her estate, shall be paid in lieu of such vacation an amount equal to 
one full day's pay at his/her regular rate for each such day of unused vacation.  Any employee who 
resigns shall give the Town at least two weeks notice and failing to do so, shall not be eligible to receive 
his terminal vacation pay as provided herein. 
 

ARTICLE 15- MISCELLANEOUS 
 
Section 1. Clothing Allowance 
The sum of $450 per member of the unit shall be provided on July 1, for the purpose of purchasing 
approved clothing/Uniforms for use during work hours. 
 
Any member of the Unit may use up to $150 annually of the current clothing allowance for the purpose 
of clothing maintenance. 
 
Section 2. Training 
The Town of Natick shall provide training opportunities to members of the Dispatchers’ Union related 
to their job whenever and wherever possible.  The schedule of training will be developed by the Police & 
Fire Departments in concert with the Dispatchers’ Union and wherever possible be offered during the 
scheduled work shift. 
 
Necessary training off the site or outside the regularly scheduled work shifts will be provided with 
either compensatory time or overtime provisions exercised. 
 
It is further understood that data entry for computer utilization or enhancement shall be part of the 
responsibilities of the Dispatcher during regular work shift periods. 
 
Section 3. Work Schedule     
All members of the unit shall work the so called 4-2 schedule used in the Natick Police Department. 
 
Section 4.  Shift Differential 
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Each member of the Unit who works a tour of duty on either the 4:00 p.m. -12:00 a.m. or 12:00 a.m. - 
8:00 a.m. shift shall receive in addition to his regular compensation, an amount equal to 6% of base pay 
for those tours of duty that are worked.  This shall become effective January 1, 2001. 
 
Full-time dispatchers shall be guaranteed the first request for a shift off within a calendar day.  A second 
request for a shift off within a calendar day will be approved only if at least one of the two requests has 
been filled with a part-time dispatcher.  24 hour notice and approval by the Lt. in charge of Dispatch or 
his/her designee is required for both requests for time off. 
 
Full-time dispatchers shall have the ability to split shifts when there is a force or when taking an 
overtime shifts, subject to approval of the Lt. in charge of Dispatch or his/her designee. 
 
Full-time dispatchers shall be allowed to swap shifts with 24 hours notice if approved by the lt. in 
charge of Dispatch or his/her designee, up to 8 swaps per year per dispatcher.  Said swaps will be for 
straight-time only (i.e. shift for shift).  Both shifts involved in the swap must be worked within 30 days 
of the swap request. 
Section 5.  Compensatory Time 
Full-time dispatchers may earn time-and-one-half compensatory time up to a maximum of fifty 
(50) hours provided said compensatory time is requested at least 24 hours in advance and 
approved by the Lt. in charge of Dispatch or his/her designee. Full-time dispatchers may earn 
compensatory time u to a maximum of seventy (70) hours provided said compensatory is 
requested at least twenty-four (24) hours in advance and approved by the Lieutenant in Charge 
of Dispatch or his designee. The calculation of earned compensatory shall be as described in 
Article 11 – Section 5 whereas Sick Leave shall not be considered as time worked in the 
computation of compensatory time during the same pay period. 
 
Section 6, Overtime Assignments 
Overtime pay shall be granted for any hours worked after a regular 8 hour tour-of-duty or a 40 hour 
work week.  The overtime rate shall be time and one-half (1-1/2) the employee’s regular hourly rate.  
Where temporary vacancies occur in dispatch positions resulting from vacations, sick leave, personal 
days, military duty, bereavement leave, or other authorized or unauthorized leave, the Chief may, at his 
discretion, offer the available shift to a part-time dispatcher before offering it to a full-time dispatcher. 
Any forced shifts will be paid at time and a half.  
 
Management, of course, reserves the right to require employees to work overtime if need be; a more 
junior employee would ordinarily be required to work before a more senior employee, but the Chief 
could exercise his discretion otherwise if s/he deemed it in the best interests of the Town.  Except in an 
emergency, employees will not work more than sixteen consecutive hours. 
 
Any employee recalled to work after his/her normal tour of duty shall be paid a minimum of four (4) 
hours. 
 
Section 7. Bulletin Boards 
The Town shall provide bulletin boards in conspicuous places to be used solely for the posting of Union 
notices, rules and regulations appearing over the signature of either the President and/or the Secretary 
of the Union.  No such notice, except meeting notices, shall be posted unless it has been approved for 
posting by the signature of the Fire/Police Chief, which approval shall not be unreasonably withheld. 
 
Section 8. Jury Duty Pay 
Any regular employee required to serve on a jury shall, upon application, be paid the difference between 
his pay as a juror and his regular weekly compensation for forty (40) hours of work performed for the 
Town, providing s/he presents official certification of such services. 
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Section 9. Alcohol-Drug Use Provisions 
It will be the joint policy of the Town and The Dispatchers’ Union to provide help and assistance to any 
and all employees suffering from addiction to Alcohol or Drugs in conjunction with existing policies for 
discipline related to job-related occurrences or instances of alcohol or drug abuse by the establishment 
of an Employee Assistance Program. 
 
Section 10.  Longevity 
Effective July 1, 2004:  Longevity will be based on the following schedule: 
   
 10-14 years: $1000 
 15-19 years: $1500 
 20-24 years: $2000 
 25+ years: $2500 
 
Note: All longevity payments will be paid in the month of October. 
 
Section 11.  Indemnification 
The Town shall indemnify and hold harmless all employees covered under this agreement for any injury 
or death which may occur to any and all persons in the Police Lock-up, while performing their normal 
daily work.  For the purposes of this Article, normal daily work shall also apply to Monitoring the 
Security/Surveillance Monitors. 
 
Section 12.  Performance Evaluation 
The Chief of Police shall have the right to develop and implement a system of performance evaluation 
which shall be used to evaluate the performance of the members of the Union.   
 
The results of these evaluations shall not be used to discipline employees or serve as the basis for 
changing employee benefits, rights, wages or seniority.  In addition, members of the Union employed in 
supervisory positions agree to participate in the performance evaluation process of subordinates 
pursuant to the performance evaluation system implemented by the Chief of Police for the Union. 
 
Section 13.  Fitness for Duty  
A dispatcher who has missed 20 consecutive working shifts due to an injury sustained while on-duty or 
a non-work related illness or injury may, prior to being allowed to return to work, be required to 
undergo a fitness for duty medical examination.  She/he shall notify the Police Chief or his designee of 
his/her intent to return to work.  This notification shall be made no fewer than 7 days prior to the 
anticipated return to work date so that the medical examination can be scheduled.  The dispatcher shall 
make him/herself, and his/her medical records as they pertain to the injury or illness which caused the 
absence from duty, available with reasonable notice for this examination.  This examination will be 
conducted by the Town designated doctor who shall consult with the dispatcher’s physician.  All costs 
associated with this examination shall be borne by the Town.    
 
The physician, who administers an examination under this procedure shall be provided, by the Town, a 
detailed analysis of the physical requirements of the essential functions of the position as described in, 
but not limited to, the official position description on file with the Town and shall be asked to make 
their determination of the fitness of the examined dispatcher to perform the specific requirements of 
each essential function.  The doctor’s report shall specify which, if any, essential functions the dispatcher 
is not capable of performing. 
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Disputes regarding interpretation of the application of this policy, except for disputes over the medical 
determination, will be subject to the grievance and arbitration procedures contained in the collective 
bargaining agreement between the parties. 
 
Section 14.  Safety 
There shall be established a procedure by which an issue relating to the safety of personnel and 
equipment, if not adequately addressed through normal channels, can be addressed by a conference held 
by two (2) members of Local 182 and the Chief of Police. 
 
Section 15.  Off-Duty Employment  
In accordance with the provisions of MGL c 268A § 20, no member shall engage in any outside 
employment that will conflict with the duties of the position because of his financial interest in the 
outside employment venture as described in the referenced statute. 
 
Section 16.  Vacancy Posting 
When a vacancy occurs with the Dispatch Supervisor position, it shall be posted for members of the unit 
first for a minimum of seven (7) days and preference shall be given to qualified members of the unit. 
 
Section 17. EMD Stipend 
The Town will implement the new EMD statewide regulations which become effective July 1, 2012.  ‘ 

a. The Town agrees to pay an annual stipend of $600.00 to every Full Time Dispatcher on the 
payroll as of June 30, 2012. 

b. This stipend is not applicable to either current or future part-time employees, or new full-
time employees hired after June 30, 2012. 

c. Those eligible for said stipend shall receive such stipend in September of each year. 
 
Section 18. Communications Training Officer 
Effective July 1, 2017, Dispatchers who are designated as Communication Training Officers (CTO's) 
will be compensated for each shift where a new dispatcher is given supervision and training. A per shift 
stipend of one (1) compensatory hour will be paid to the CTO. This per shift stipend is not to be 
factored into base pay of the dispatcher. The stipend will not apply to other CTO meetings or training 
required for the assignment, for which the dispatcher is otherwise being paid subject to approval by the 
Chief of Police. 
 

ARTICLE 16 - IN-SERVICE TRAINING 
 

Each member of the unit who completes a minimum of 16 hours of prescribed training in a period of one 
(1) year subject to approval by the Chief of Police shall receive the sum of $1000.  Said training to take 
place during off-duty hours at times and places to be determined by the Town. 
 
Section 2.   Beginning in fiscal year 2006, each member of the unit who completes an additional  168 
hours of prescribed, dedicated fire dispatch training in a period of one (1) year as approved by the Chief 
of Police shall receive the sum of $5001000.  Said training to take place during off-duty hours at times 
and places to be determined by the Town.   

 
ARTICLE 17 - CHANGES AND AMENDMENTS 

 
It is hereby agreed that his Agreement contains the complete agreement between the parties and no 
additions, waivers, deletions, changes or amendments shall be made during the life of this Agreement 
except by the mutual consent in writing of the parties hereto. 

 
 



 14

 
 

ARTICLE 18 - SEVERABILITY 
 

Should any final decision of any court of competent jurisdiction affect any practice or provision of this 
Agreement, only the practice or provision so affected shall become null and void; otherwise, all other 
provisions or practices under this Agreement shall remain in full force and effect. 
 

ARTICLE 19  - NO STRIKE - NO LOCKOUT 
 
It is mutually agreed that during the terms of this Agreement, there will be no stoppage of work, 
lockouts, slow-downs or any similar interference with work. 

 
ARTICLE 20 - SCOPE OF AGREEMENT 

 
This Agreement incorporates the entire understanding of the parties on all issues which were or could 
have been the subject of negotiations. 
 
The Union acknowledges that during the negotiations which resulted in the Agreement, it had the 
unlimited right and opportunity to make demands and proposals with respect to all proper subjects of 
Collective Bargaining and that the agreements contained in this Agreement were arrived at after free 
exercise of such rights and opportunities. 
 

ARTICLE 21 - DURATION OF AGREEMENT 
Section 1 
This Agreement shall remain in full force and effect from July 1, 20125 until June 30, 20185 and shall 
remain in full force and effect thereafter until a new collective bargaining agreement is executed by the 
parties. 
 
Section 2. 
This Agreement is subject to funding by Town Meeting. 
 

ARTICLE 22 - COMMITTEE ON POLITICAL EDUCATION (COPE) 

 
The employer agrees to honor and to transmit to the Union voluntary contribution deductions to the 
New England Police Benevolent Association, Inc. Local 182 from employees who are Union members 
and who sign deduction authorization cards.  The deductions shall be in the amounts and with the 
frequency specified on the political contribution deduction authorization cards. 
 
BOARD OF SELECTMEN   THE DISPATCHERS’ UNION 
 
            
 
            
 
             
 
            
 
            
 
Dated:       
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Contract Impacts

Dispatcher(ML), DPW Supervisors (MC), Facilities (SD), Fire Deputies (MD), Firefighters (MH)

DISPATCHERS - ML 3,205,648 3,241,985  3,257,623 3,304,671 3,232,483 3,284,619

0121001-511300 Salaries Operational Staff 504,338 540,675 36,337 508,070 555,118 47,048 500,961 553,096 52,136

(One-Time Market Adj--$25K)  

 605,633 612,242 615,367 622,728 590,549 595,549

0121001-513070 Operational Additional Comp 47,657 54,267 6,610 51,268 58,629 7,361 51,142 58,780 7,638

(In-Service Training)

333,174 339,837 333,174 346,634 333,174 350,101

0121001-513020 Operational Overtime 66,635 67,967 1,333 66,635 69,327 2,692 66,635 70,020 4,014

 

 44,279  57,101  63,788

 

DPWSupAdm-MC

Engineers

0141001-511200 Salaries Supervisory 103,446 105,515 2,069 103,052 107,215 4,163 102,657 108,940 6,283

0141001-511400 Salaries Technical/Profession 235,067 239,768 4,701 245,074 254,975 9,901 244,135 259,078 17,949

0141001-513065 Additional Compensation 29,100 1,600 1,600 28,800 1,600 1,600 28,800 1,600 1,600

Equipment Maintenance

0142601-511200 Salaries Supervisory 99,041 101,022 1,981 98,663 102,649 3,986 98,285 104,301 6,016

0142601-513065 Additional Compensation 6,500 400 400 6,500 400 400 6,500 400 400

0142601-513065 Addl Comp-Deputy Stipend 6,584 6,715 131 6,584 6,715 131 6,584 6,850 266

Highway/Sanitation

0142901-511200 Salaries Supervisory 102,346 104,393 2,047 101,954 106,073 4,119 101,564 107,781 6,217

0142901-513065 Additional Compensation 6,500 400 400 6,500 400 400 6,500 400 400

0142901-513065 Addl Comp-Deputy Stipend

Land & Resource

0142701-511200 Salaries Supervisory 99,041 101,022 1,981 98,663 102,649 3,986 98,285 104,301 6,016

0142701-513065 Additional Compensation 9,300 400 400 9,300 400 400 9,300 400 400

Water Department

6544601-511200 Salaries Supervisory 198,081 202,043 3,962 197,325 205,297 7,972 196,569 208,601 12,032

6544601-513065 Additional Compensation 18,100 800 800 18,100 800 800 18,100 800 800

Sewer Department

6544501-511200 Salaries Supervisory 175,805 179,321 3,516 175,134 182,209 7,075 179,731 190,732 11,001

6544501-513065 Additional Compensation 16,600 800 800 16,600 800 800 16,600 800 800

24,788 45,734 70,179

FY18 

Budget
FY18 2%

Increase 

Owed

C8-5 to C7-5 Position Upgrade

FY16 2%
Contract 

Cost

FY17 

Budget
FY17 2%

Increase 

Owed
Union Line Item Description FY16 Budget

FY17 

Budget
FY17 2%

Increase 

Owed

FY18 

Budget
FY18 2%

Increase 

Owed

FY18 1%
Increase 

Owed

Union Line Item Description FY16 Budget FY16 2%
Contract 

Cost

FY16 2%
Contract 

Cost

FY17 

Budget
FY17 2%

FY18 

Budget
Union Line Item Description FY16 Budget

Increase 

Owed



Contract Impacts

Dispatcher(ML), DPW Supervisors (MC), Facilities (SD), Fire Deputies (MD), Firefighters (MH)

Facilities/Custodians - SD

0145001-511300 Salaries Operational Staff 1,985,081 2,024,783 39,702 1,975,306 2,055,108 79,802 1,951,986 2,071,463 119,477

0145001-513020 Operational Overtime 154,000 157,080 3,080 160,000 166,464 6,464 169,793 N/A

(Built in 2% FY16-FY18)

NEW ON CONTRACT Operational Additional Comp   8,600 8,600

(Training Stipend-10 HRS)

(Replaces Snow OT when TH 

closed) As of FY18

42,782 86,266 128,077

Fire - Deputies - MD

0122001-511100 Salaries Management Staff 435,648 444,361 8,713 433,986 451,519 17,533 432,323 458,784 26,462

(Less Chief)

0122001-513060 Sal Management Addl Comp 124,599 130,905 6,306 124,369 137,151 12,782 124,117 138,961 14,845

0122001-513000 Management Overtime 90,000 91,800 1,800 90,000 93,636 3,636 90,000 95,509 5,509

0122001-513040 Management All Other OT 25,000 25,500 500 25,000 26,010 1,010 25,000 26,530 1,530

Firefighters - MH

0122001-511200 Salaries Supervisory 1,376,933 1,404,472 27,539 1,390,860 1,447,051 56,191 1,386,246 1,471,096 84,849

(Captains & Lieutenants)

0122001-513065 Sal Supervisory Addl Comp 370,371 390,010 19,639 377,817 417,673 39,856 387,607 435,493 47,886

0122001-513010 Supervisory Overtime 190,000 193,800 3,800 190,000 197,676 7,676 190,000 201,630 11,630

0122001-515250 Suprvisory All Other OT 39,828 40,625 797 39,828 41,437 1,609 39,828 42,266 2,438

0122001-511300 Salaries Operational 3,270,256 3,335,661 65,405 3,272,367 3,404,570 132,204 3,243,393 3,441,914 198,522

(Less 2 Office Admin)

0122001-513070 Sal Operational Addl Comp 853,427 900,128 46,701 867,922 951,869 83,947 857,631 954,497 96,866

(less Office Adm-Longevity)

0122001-513020 Operational Overtime 220,000 224,400 4,400 220,000 228,888 8,888 220,000 233,466 13,466

0122001-515300 Operational All Other OT 82,100 83,742 1,642 82,100 85,417 3,317 82,100 87,125 5,025

FY18 2%
Increase 

Owed
FY16 2%

Contract 

Cost

FY17 

Budget
FY17 2%

Increase 

Owed

FY18 

Budget
Union Line Item Description FY16 Budget



Contract Impacts

Dispatcher(ML), DPW Supervisors (MC), Facilities (SD), Fire Deputies (MD), Firefighters (MH)

Firefighters - MH (Cont.)

0122001-511400 Salaries Technical/Profession 284,641 290,334 5,693 282,091 293,487 11,396 280,858 298,049 17,191

   

0122001-513075 Sal Tech/Prof Addl Comp 98,772 103,041 4,270 93,271 101,853 8,582 80,217 88,105 7,888

0122001-514400 Tech/Professional Overtime 45,000 45,900 900 45,000 46,818 1,818 45,000 47,754 2,754

0122001-515000 Tech/Prof All Other Overtime 15,000 15,300 300 15,000 15,606 606 15,000 15,918 918

0125101-511300 Rescue Task Force OT N/A  N/A 24,000

0122001-513025 FLSA 45,000 47,736 2,736 45,000 48,691 3,691 45,000 49,665 4,665

Clothing Allowance N/A N/A 56,850 65,350 8,500

201,139 394,742 550,942

Increase 

Owed

FY18 

Budget
FY18 2%

Increase 

Owed
FY16 2%

Contract 

Cost

FY17 

Budget
FY17 2%Union Line Item Description FY16 Budget



























































































































































































































Category 1 2 3 4 5 6 7 8

Jr. Custodian I Hourly 15.7750$       16.2977$       16.8201$     17.3740$    17.9889$     18.6040$       19.1574$     19.5396$     

Daily 126.20$         130.38$         134.56$       139.00$       143.91$       148.83$         153.26$       156.32$       

Weekly 631.00$         651.90$         672.80$       694.96$       719.55$       744.16$         766.30$       781.58$       

Jr. Custodian II Hourly 16.1746$       16.6973$       17.3125$     17.8354$    18.4503$     19.1267$       19.6494$     20.0415$     

Daily 129.40$         133.58$         138.50$       142.68$       147.60$       153.02$         157.20$       160.33$       

Weekly 647.09$         667.89$         692.50$       713.41$       738.01$       765.06$         785.98$       801.66$       

Sr. Custodian I Hourly 17.9889$       18.6348$       19.2805$     19.9262$    20.6335$     21.2485$       21.8944$     22.3310$     

Daily 143.91$         149.08$         154.25$       159.41$       165.06$       169.98$         175.15$       178.65$       

Weekly 719.55$         745.39$         771.22$       797.05$       825.34$       849.94$         875.77$       893.24$       

Sr. Custodian II Hourly 19.1267$       19.8341$       20.4491$     21.1256$    21.7407$     22.3247$       22.9088$     23.3660$     

Daily 153.02$         158.67$         163.59$       169.00$       173.92$       178.60$         183.27$       186.93$       

Weekly 765.06$         793.37$         817.96$       845.03$       869.63$       892.99$         916.35$       934.64$       

Sr. Custodian III Hourly 20.6335$       21.2485$       21.8633$     22.5091$    23.0625$     23.5854$       24.2006$     24.6836$     

Daily 165.06$         169.98$         174.90$       180.07$       184.50$       188.69$         193.61$       197.47$       

Weekly 825.34$         849.94$         874.53$       900.36$       922.50$       943.42$         968.02$       987.35$       

Asst. Sr. Custodian I Hourly 19.1267$       19.8341$       20.4491$     21.1256$    21.7407$     22.3247$       22.9088$     23.3660$     

Daily 153.02$         158.67$         163.59$       169.00$       173.92$       178.60$         183.27$       186.93$       

Weekly 765.06$         793.37$         817.96$       845.03$       869.63$       892.99$         916.35$       934.64$       

Maintenance II Hourly 16.1439$       16.8817$       17.6815$     18.4503$    19.1574$     19.8954$       20.6335$     21.0452$     

Daily 129.15$         135.06$         141.45$       147.60$       153.26$       159.17$         165.06$       168.36$       

Weekly 645.75$         675.27$         707.26$       738.01$       766.30$       795.82$         825.34$       841.80$       

Maintenance III Hourly 19.6494$    20.2643$    20.9102$  21.5868$ 22.1094$  22.7552$    23.2472$  23.7109$  

Daily 157.20$         162.12$         167.29$       172.69$       176.87$       182.04$         185.98$       189.69$       

Weekly 785.98$         810.58$         836.41$       863.47$       884.38$       910.21$         929.89$       948.43$       

Working Foreman - Maint. Hourly 20.4353$       21.0749$       21.7467$     22.4502$    22.9938$     23.6653$       24.1771$     24.6593$     

Daily 163.48$         168.60$         173.97$       179.60$       183.95$       189.32$         193.42$       197.27$       

Weekly 817.41$         843.00$         869.87$       898.01$       919.75$       946.61$         967.09$       986.37$       

Maintenance Mechanic IV Hourly 25.3913$       26.1860$       27.0206$     27.8947$    28.5702$     29.4047$       30.0403$     30.6396$     

Daily 203.13$         209.48$         216.16$       223.16$       228.56$       235.24$         240.32$       245.12$       

Weekly 1,015.66$      1,047.44$      1,080.82$    1,115.79$   1,142.80$    1,176.19$      1,201.62$    1,225.58$    

1% Increase Effective July 1, 2012

Note:  Senior Custodian III at NHS $1.00 more per hour.

Note: Rodney Spinazola Jeff Carter receive same cost of living even though pay exceeds Grade 8



2

Category 1 2 3 4 5 6 7 8

Jr. Custodian I Hourly 16.0905$       16.6237$     17.1565$     17.7215$       18.3487$     18.9761$    19.5405$     19.9304$     

Daily 128.72$          132.99$       137.25$       141.78$         146.79$       151.81$       156.33$       159.45$       

Weekly 643.62$          664.94$       686.26$       708.86$         733.94$       759.04$       781.63$       797.21$       

Jr. Custodian II Hourly 16.4981$       17.0312$     17.6588$     18.1921$       18.8193$     19.5092$    20.0424$     20.4423$     

Daily 131.99$          136.25$       141.27$       145.53$         150.55$       156.08$       160.34$       163.54$       

Weekly 660.03$          681.25$       706.35$       727.68$         752.77$       780.36$       801.70$       817.69$       

Sr. Custodian I Hourly 18.3487$       19.0075$     19.6661$     20.3247$       21.0462$     21.6735$    22.3323$     22.5521$     

Daily 146.79$          152.06$       157.34$       162.60$         168.36$       173.38$       178.65$       182.22$       

Weekly 733.94$          760.30$       786.64$       812.99$         841.85$       866.94$       893.29$       911.10$       

Sr. Custodian II Hourly 19.5092$       20.2308$     20.8581$     21.5481$       22.1755$     22.7712$    23.3670$     23.8333$     

Daily 156.08$          161.84$       166.86$       172.38$         177.40$       182.17$       186.94$       190.67$       

Weekly 780.36$          809.24$       834.32$       861.93$         887.02$       910.85$       934.68$       953.33$       

Sr. Custodian III Hourly 21.0462$       21.6735$     22.3006$     22.9593$       23.5238$     24.0571$    24.6846$     25.1773$     

Daily 168.36$          173.38$       178.40$       183.67$         188.19$       192.46$       197.48$       201.42$       

Weekly 841.85$          866.94$       892.02$       918.37$         940.95$       962.29$       987.38$       1,007.10$    

Asst. Sr. Custodian I Hourly 19.5126$       20.2266$     20.8590$     21.5526$       22.1748$     22.7664$    23.3682$     23.8374$     

Daily 156.08$          161.84$       166.87$       172.38$         177.40$       182.17$       186.94$       190.67$       

Weekly 780.36$          809.24$       834.32$       861.93$         887.02$       910.85$       934.68$       953.33$       

Maintenance II Hourly 16.4668$       17.2193$     18.0351$     18.8193$       19.5405$     20.2933$    21.0462$     21.4661$     

Daily 131.73$          137.76$       144.28$       150.55$         156.33$       162.35$       168.36$       171.73$       

Weekly 658.67$          688.78$       721.41$       752.77$         781.63$       811.74$       841.85$       858.64$       

Maintenance III Hourly 20.0424$    20.6696$  21.3284$  22.0185$    22.5516$  23.2103$ 23.7121$  24.1851$  

Daily 160.34$          165.36$       170.64$       176.14$         180.41$       185.68$       189.70$       193.48$       

Weekly 801.70$          826.79$       853.14$       880.74$         902.07$       928.41$       948.49$       967.40$       

Working Foreman - Maint. Hourly 20.8440$       21.4964$     22.1816$     22.8992$       23.4537$     24.1386$    24.6606$     25.1525$     

Daily 166.75$          171.97$       177.45$       183.19$         187.63$       193.11$       197.29$       201.22$       

Weekly 833.76$          859.86$       887.27$       915.97$         938.15$       965.54$       986.43$       1,006.10$    

Maintenance Mechanic IV Hourly 25.8991$       26.7097$     27.5610$     28.4526$       29.1416$     29.9928$    30.6411$     31.2524$     

Daily 207.19$          213.67$       220.48$       227.62$         233.13$       239.94$       245.13$       250.02$       

Weekly 1,035.97$      1,068.39$    1,102.44$    1,138.11$      1,165.66$    1,199.71$   1,225.65$    1,250.09$    

2% Increase Effective July 1, 2013

Note: Senior Custodian III at NHS to receive $1.00 more per hour.

Note: Rodney Spinazola Jeff Carter to receive cost of living even though pay exceeds Grade 8.



Category 1 2 3 4 5 6 7 8

Jr. Custodian I Hourly 16.4123$      16.9562$      17.4996$      18.0759$      18.7157$      19.3556$      19.9313$      20.3290$      

Daily 131.29$        135.65$        140.00$        144.62$        149.73$        154.85$        159.43$        162.64$        

Weekly 656.49$        678.24$         $        699.99 723.04$        748.62$        774.22$        797.26$        813.15$        

Annually 34,137.60$   35,268.42$   36,399.23$   37,597.93$   38,928.18$   40,259.48$   41,457.66$   42,284.02$   

Jr. Custodian II Hourly 16.8281$      17.3718$      18.0120$      18.5559$      19.1957$      19.8994$      20.4432$      20.8511$      

Daily 134.63$        138.98$        144.10$        148.44$        153.56$        159.20$        163.55$        166.81$        

Weekly 673.23$        694.88$        720.48$        742.23$        767.83$        795.97$        817.73$        834.04$        

Annually 35,007.99$   36,133.50$   37,464.80$   38,596.15$   39,926.92$   41,390.29$   42,522.17$   43,370.28$   

Sr. Custodian I Hourly 18.7157$      19.3877$      20.0594$      20.7312$      21.4671$      22.1070$      22.7789$      23.0031$      

Daily 149.73$        155.10$        160.49$        165.85$        171.97$        176.85$        182.22$        185.86$        

Weekly 748.62$        775.51$        802.37$        829.25$        858.69$        884.28$        911.16$        929.32$        

Annually 38,928.18$   40,326.31$   41,723.39$   43,120.99$   44,651.72$   45,982.50$   47,380.10$   48,324.74$   

Sr. Custodian II Hourly 19.8994$      20.6354$      21.2753$      21.9791$      22.6190$      23.2266$      23.8343$      24.3100$      

Daily 159.20$        165.08$        170.20$        175.83$        180.95$        185.81$        190.68$        194.48$        

Weekly 795.97$        825.42$        851.01$        879.17$        904.76$        929.07$        953.37$        972.40$        

Annually 41,390.29$   42,922.09$   44,252.33$   45,716.77$   47,047.54$   48,311.48$   49,575.43$   50,564.62$   

Sr. Custodian III Hourly 21.4671$      22.1070$      22.7466$      23.4185$      23.9943$      24.5382$      25.1783$      25.6808$      

Daily 171.73$        176.85$        181.97$        187.34$        191.95$        196.31$        201.43$        205.45$        

Weekly 858.69$        884.28$        909.86$        936.74$        959.77$        981.54$        1,007.13$     1,027.24$     

Annually 44,651.72$   45,982.50$   47,312.74$   48,710.34$   49,907.99$   51,039.86$   52,370.64$   53,416.58$   

Asst. Sr. Custodian I Hourly 19.9002$      20.23*1.02 21.2772$      21.9810$      22.6134$      23.2254$      23.3682$      24.3168$      

Daily 159.20$        165.08$        170.21$        175.83$        180.95$        185.81$        190.68$        194.48$        

Weekly 795.97$        825.42$        851.01$        879.17$        904.76$        929.07$        953.37$        972.40$        

Annually 41,390.29$   42,922.09$   44,252.33$   45,716.77$   47,047.54$   48,311.48$   49,575.43$   50,564.62$   

Maintenance II Hourly 16.7961$      17.5637$      18.3958$      19.1957$      19.9313$      20.6992$      21.4671$      21.8954$      

Daily 134.36$        140.52$        147.17$        153.56$        159.46$        165.60$        171.73$        175.16$        

Weekly 671.84$        702.56$        735.84$        767.83$        797.26$        827.97$        858.69$        875.81$        

Maintenance III Hourly 20.4432$   21.0830$   21.7550$   22.4589$   23.0026$   23.6745$   24.1863$   24.6688$   

Daily 163.55$        168.67$        174.05$        179.66$        184.02$        189.39$        193.49$        197.35$        

Weekly 817.73$        843.33$        870.20$        898.35$        920.11$        946.98$        967.46$        986.75$        

Working Foreman - Maint Hourly 21.2609$      21.9263$      22.6252$      23.3572$      23.9228$      24.6214$      25.1538$      25.6556$      

Daily 170.09$        175.41$        181.00$        186.85$        191.38$        196.97$        201.24$        205.24$        

Weekly 850.44$        877.06$        905.02$        934.29$        956.91$        984.85$        1,006.16$     1,026.22$     

Maintenance Mechanic IV Hourly 26.4171$      27.2439$      28.1122$      29.0217$      29.7244$      30.5927$      31.2539$      31.8774$      

Daily 211.33$        217.94$        224.89$        232.17$        237.79$        244.74$        250.03$        255.02$        

Weekly 1,056.69$     1,089.76$     1,124.49$     1,160.87$     1,188.97$     1,223.70$     1,250.16$     1,275.09$     

Night = + $0.75 an hour

2% Increase Effective July 1, 2014

Note - Senior Custodian III at NHS - $1.00 more per hour

Note: Rodney Spinazola Jeff Carter receive the same cost of living raises even though they exceed Grade 8



Pay Type- 110

Job Class Job Class Description Grade

4096 P/T HELP DN

4159 CUSTODIAN - JR I DAY D1

4160 CUSTODIAN - JR I AFTERNOON D2

4161 CUSTODIAN - JR I NIGHT D3

4162 CUSTODIAN - JR II DAY D5

4163 CUSTODIAN - JR II NIGHT D7

4164 CUSTODIAN - JR II AFTERNOON D6

4165 CUSTODIAN - SR I DAY D9

4166 WORKING FOREMAN MAINT DM

4167 CUSTODIAN - SR I NIGHT D8

4168 CUSTODIAN SR II DD

4169 CUSTODIAN SR III DE

4171 CUSTODIAN ASSISTANT NIGHT DH

4172 MAINTENANCE II DJ

4173 MAINTENANCE III DK

4232 MAINT MECHANIC IV DL
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